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INFORMATION ABOUT THE JOURNAL

“KLAD” is a student journal first published at M. Narikbayev Kazguu University School of liberal 
arts. This journal is aimed at enhancing students’ involvement into science and research. 

«KLAD” journal admits for publication various types of articles: original research, review 
articles, short reports or essays, reflections, case studies, methodologies and cases in 
english; containing the results of fundamental and applied research in the field of philosophy 
and identity, history of kazakhstan, pedagogy, linguistics and methods of teaching languages, 
translation, and tourism. 



4

CONTENTS

WHAT ARE THE EXPERIENCES OF INTERNATIONAL STUDENTS IN TERMS OF LIN-
GUISTIC ADAPTATION	 ��������������������������������������������������������������������������������������������������� 7
Kussainova Zarina

HUMOUR IN SIMULTANEOUS INTERPRETING: A CASE OF EURASIAN MEDIA FO-
RUM IN KAZAKHSTAN	 ������������������������������������������������������������������������������������������������� 14
Mukanbednyarova Madina

TRANSLATION OF EMPHATIC CONSTRUCTIONS FROM ENGLISH INTO RUSSIAN: A 
COMPARATIVE ANALYSIS OF TRANSLATIONS OF JACK LONDON’S NOVEL MAR-
TIN EDEN........��������������������������������������������������������������������������������������������������������������������� 25
Khamidullova Mergul

STRATEGIC DOING: TEN SKILLS FOR AGILE LEADERSHIP	 ��������������������������������� 37
Abilkaiyr A.T.

THE 360 DEGREE LEADER: DEVELOPING YOUR INFLUENCE FROM ANYWHERE IN 
THE ORGANIZATION BY JOHN MAXWELL	 ����������������������������������������������������������������� 40
Amanzhol R. S., Nurakhmetova A. Zh.

LEADERSHIP SECRETS OF THE WORLD’S MOST SUCCESSFUL CEOS” BY ERIC 
YAVERBAUM.��������������������������������������������������������������������������������������������������������������������� 43
Muratova Assylzhan

SERVANT LEADERSHIP IN ACTION: HOW YOU CAN ACHIEVE GREAT RELATION-
SHIP AND RESULTS	 ������������������������������������������������������������������������������������������������� 45
Gazizova Samal, Prmagambetova Diana 



5

START WITH WHY: HOW GREAT LEADERS INSPIRE EVERYONE TO TAKE ACTION 	
�������������������������������������������������������������������������������������������������������������������������������������������� 48
Kudaibergenova R.S., Koigeldiyeva A.A.

LEADERSHIP IS LANGUAGE: THE HIDDEN POWER OF WHAT YOU SAY - AND 
WHAT YOU DON’T” BY L. DAVID MARQUET	����������������������������������������������������������������� 50
Kurbanova D.G.

LEADERSHIP STRATEGY AND TACTICS: FIELD MANUAL BY JOCKO WILLINK	 �53
Serikov Alisher, Temirgali Bakytzhan, Yesbatyrova Zhuldyz

LEADERSHIP AND SELF-DECEPTION. GETTING OUT OF THE BOX» BY AUTHORS 
OF ARBINGER INSTITUTE	 ��������������������������������������������������������������������������������������� 56
Baltabay D.G

YOUNG PEOPLE DON’T WORK BY CHOSEN SPECIALTy	������������������������������������������� 61

GRADS UNEMPLOYMENT BY THEIR SPECIALITY	 ������������������������������������������������������ 64

HOW TO PREVENT THE HIGH NUMBER OF SUICIDES AMONG YOUNG PEOPLE 
STRUGGLING WITH THE UNT EXAM FAILURE? 	 ������������������������������������������������������ 67
Kappassova Dinara

FAKE NEWS CAUSING ISSUES ON DIFFERENT SOCIAL LEVELS	 ���������������������� 70
Makhsumova Arina

Members of Editorial Board	 ��������������������������������������������������������������������������������������� 73



60 KAZGUU LIBERAL ARTS DIGEST

ESSAYS

PART 03

KAZGUU LIBERAL ARTS DIGEST

ESSAYS



64

GRADS UNEMPLOYMENT BY THEIR 
SPECIALITY

Ismagul Merey 

Young people have gained more professional 
freedom in recent years. Personal choices 
and opinions are universally acknowledged 
and expected in the current social 
framework, including professional path 
choices and interaction with their entire life, 
assorted as they can be. Despite this, a 
sizeable proportion of urges in Kazakhstan 
do not work in their field. The components of 
this issue are not merely reelected; they are 
the byproduct of collisions among several 
indicators of academic life and the state of 
culture in Kazakhstan.

The freedom of choice being a very 
platonic dilemma, the changes in Modern 
Kazakhstani culture are constantly under 
modifications, mainly by the influence of the 
west and developed countries in the east, 
like Japan and Korea; the idea of liberality 
and accessibility in prime had a confirmation 
in giving young adults the affirmation of 
choice. Following then, the freedom in 
picking their major and elements of interest 
modifications play significant aspects in the 
actual happenings of this dilemma.

Contrary to freedom of choice, the practices 
of cognitive inquiry on the issue’s subject are 
indeed a natural outgrowth of one’s privilege. 
Not every high school graduate is involved 
in their future employment. Cases including 
such young people being pressured by their 
elders’ perceptions and deflective thinking, 
competitiveness in securing free-tuition 
education, and opponents of the country’s 

economics are impacting the roles of 
academic institutions to shift the desired 
pick (Kazistaev, 2019). Per the statistics, 
many high school grads nowadays 
concentrate their college/university degree 
on trends. Trends encompass a variety 
of factors in the practicality of enrolling 
in the desired field and the applicability 
in the professional world. More explicitly, 
trends are followed, so they ensure that 
degree holders will have a better chance 
of landing a job right after graduating due 
to its popularity. These preconditions are 
routinely checked in a compelling, but not a 
tale, manner in Kazakhstani culture through 
acquaintances and relatives that presently 
participate in these industries. The 
drawback of determining the major based 
on current trends will have the inverse effect 
because trends are a well-known subject of 
change. For illustration, specializations in 
IT domains are reportedly highly desired 
in the workforce; nonetheless, the situation 
is a shred of existing empirical evidence to 
change within the next 10-15 years due to the 
scene of intellectual intelligence advancing 
hastily and having roots in eliminating folks 
in the IT business (Nugerbekov, 2016). The 
subsequent most considerable prominent 
rationale behind grads not working in 
their industry is a change of interest. As 
the average formal higher education lasts 
up to four years, students’ views and 
perspectives on their future careers may 
differ from those they had when they first 
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enrolled at the university. Moreover, it 
is reasonable because of our subject of 
human psychology and young folks being 
prompted to learn and experience that may 
not leave space for their primary specialty.

To assist countless graduates who are not 
working in their specialization, the crux of 
the start date would be the interval from 
the last semester of a student’s senior year. 
During this time, high school counselors 
and facility promoters frequently ring school 
clocks to emphasize to their pupils about 
decisions they have still yet to make on 
whether to seek further education (Ham & 
Hayduk, 2013). Higher education is viewed 
as a luxury that one may have over another, 
enabling the individual with far more 
leverage and a greater variety of career 
possibilities (Resolution of the Government 
of the Republic of Kazakhstan No. 316, 
2011).

That is why, without the idea of taking a gap 
year and taking the time to make a solid 
future employment plan, parents generally 
encourage their students to continue their 
education immediately after finishing 
their senior year. So, the first proposal for 
strengthening graduates’ capacity to operate 
with their specialization is to offer students 
ample time to make the best conclusions. 
A gap year could be the optimal method 
to minimize the difficulty of seniors making 
poor decisions right from the outset of their 
journey, sparing their parents’ income, who 
may well have committed to their tuition and 
the unpleasant.

Moreover, squandered experiences in the 
unwanted profession (Coetzee & Bester, 
2019). The moral of selecting the best 
fitting specialty for the pupil is that they 
are most zealous. Thus, no matter how 
many derivations and irritating changes 
occur in their career area, the purely driven 
individuals offer the most delicate work. The 
following proposed solution for lowering 
unemployment substantial is to categorize 
the appropriate workplace divisions and 
maximize their specialty allied work. It can 

be done by higher education institutions 
coordinating in pitching their soon-to-be 
graduates to specialty-related corporates 
or by organizations that provide free 
tuition. Financial investments in high school 
students through passing countrywide 
marked examination require their students 
to work in their area of expertise for at least 
three years after graduation, which leads 
to a boost in the rate of graduates working 
in related jobs; even so, this happens 
because of students having no other way 
around the terms and conditions, they 
assigned themselves to receive tuition-free 
education.

The problem of degree holders not 
actively engaging in their specialty 
should undoubtedly be regarded as a 
diversified subject, with multiple and no 
precise methods in leveling its rates in 
Kazakhstan. Consequently, permitting high 
school graduates to have and invest more 
consideration and importance into their 
career and education is perhaps the most 
versatile solution to this versatile onset. Most 
people are uninformed of such a venture as a 
gap year since it is misunderstood as a year 
of doing nothing, which sways people away 
from its initial and truly beneficial premise. 
Spreading information and educating high 
school seniors about their alternatives in 
taking a break or furthering their education 
might be acceptable to begin on the road 
to lessening total employment. The applied 
forces in luring or assigning university 
graduates may momentarily increase the 
rates. However, there is no strategy to 
select the professional destiny of grads 
for themselves, instead of for the sake of 
the, not only concerned in Kazakhstan but 
globally. 
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