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 “THE PROBLEM OF BRAIN DRAIN IN KAZAKHSTAN” 

Kuldin D. Pavlovich, Abdilmanov Abilmansur, Akbarov Nursultan 

 
 

Introduction. 
Brain drain is a growing issue in our country. Technicians, economists and teachers are 

leaving. The term brain drain has become one of the most important problems in the 21st century. 

Recently, the issue of brain drain has been developing not only in Kazakhstan but also around the 

world. From fifteen to twenty percent of University graduates leave the country in search of 

opportunity for self-realization somewhere abroad. The problem of "brain drain" is impedes 

national development. Our research question is “What are the causes of Brain Drain and what are 

the possible solutions?”. In our research we are going to try and answer this question and to find 

possible solutions for this issue based on the results that we acquire.  Countries are making serious 

political, social and valid efforts. It must be admitted as a problem and comprehensive measures 

should be taken. “The formation of Kazakhstan is the way based on the experience of different 

countries to solve this problem” (A.Zhatkanbaeva).  

Trained people leave their countries to work, and usually not come back. If talented people 

had opportunities to develop their projects here, we would have less percentage of people who left. 

Loss of minds is one of the most significant resources in modern society, that is why it is a very 

relevant and prevalent problem in today’s world and especially in Kazakhstan.  

 

Methodology.  
The main source of data for our research is the survey conducted among KAZGUU 

university students regarding the issue of Brain drain. Students were given questions with multiple 

answers regarding the issues of Brain drain and we have examined the responses and have drawn 

the conclusions based upon them. Additionally, we have used the Google search engine to look up 

similar research and surveys about Brain drain in other countries to make comprehensive and 

effective questions for our survey and have come to expect certain answers. 

 

Main part  
What is a brain drain? The brain drain is the departure of highly qualified specialists for 

foreign countries, to look for better or even greater opportunities, standards, and conditions (such 

as salary, freedom of speech, and other social aspects) of life, and based on this definition, it is 

easily can answer on one of the lists of our research paper questions. What are the causes of brain 

drain problems, particularly in Kazakhstan? As it has been stated so far, one of the main reasons 

for departing highly educated people and specialists is that they usually look for good 

opportunities, chances to get a higher salary, better living conditions.   

The main causes of this problem are extremely low salary in comparison with European 

countries, the USA, or even post-Soviet Union countries and respectively it leads to decreasing the 

level of living standards, which is fully connected with Gross Domestic Product (GDP) per capita. 

According to the research world level economy scientists, IMF in 2021 the GDP per capita of 

Kazakhstan equals approximately 27 560 U.S. dollars, and because of this Kazakhstan takes only 

fifty-second place in this rating among 180 countries. In comparison with Malaysian, which is 1 

place above Kazakhstan, which is much smaller, the economic level is lower, which means that 

standards of living in Malaysia exceed living standards of Kazakhstan.  

Another possible reason is freedom of speech. Nowadays young specialists have to have 

speech freedom in order to develop in various directions. However, without speech freedom, they 

can not do their researches, works, and paper well, if they have definite frameworks, which they 

can not step over, nevertheless, according to the “Liter” edition and their research paper, 
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Kazakhstan takes only 157 places, which is even lower than Uzbekistan’s (156) ("Liter" edition, 

2020). It easily can be stated that Kazakhstan interferes and disturbs young specialists working, 

Kazakhstan is not giving enough space and permission for people, that they try to departure the 

country. 

 

Survey Results. 
Our survey has revealed some interesting results. Overall, the results of the survey were expected 

and it reinforced already established theories about why people are leaving. As can be seen from 

Figure 1, over ninety percent of all participants have answered that they wish to move abroad to 

continue their education or work there. With only around nine percent being unsure and with not 

a single participant expressing their wish to stay in the country. 

 

 
 

 

Figure 1. Percentage of students who wish to move abroad. 
The results were a bit higher than we had expected but were not at all surprising considering the 

prevalence of the issue. When asked about the meaning of the term brain drain, the majority have 

answered that Brain drain can be described as immigration of talented and qualified personnel 

abroad, showing that students are well aware about this issue. When asked about how the 

respondents feel about the issues of brain drain we have got some mixed results. Nearly half of 

respondents feel neutral towards it while a quarter having negative feelings towards it and another 

quarter feeling positive about it, with the rest not being sure how to answer. 
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Figure 2. How students feel towards immigration of specialists from Kazakhstan. 
This indicates that while many students plan to leave the country, they are not feeling 

particularly intrigued about it and some are perhaps even saddened by such state of affairs. 

 

 
 

Figure 3. Most important factors in respondents’ future profession. 
 

Figure 3 shows what our respondents consider to be the most important factors in their 

future professions and as can be seen high salary and interesting working environment are both 

highly desired factors with more than sixty percent of respondents picking this factor. Another 

desirable factor is opportunity to improve oneself. It is then no surprise that the biggest reason for 

brain drain is considered to be low salary with a little under eighty two percent of people choosing 

it. Almost tying are the four reasons getting two thirds of people to agree that bad working 

conditions, troubles in finding a suitable job, no opportunities to realize yourself and no support 

for young specialist are also very major factors in contributing to brain drain. 
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Figure 4. Reasons for brain drain according to participants. 

 

 
 

Figure 5. Percentages of respondents who are sure in their abilities to work abroad. 
Lastly, Figure 5 shows that around seventy percent of participants think that they would be able to 

work abroad, with thirty percent being unsure. A thing to note here is that this survey’s respondents 

consist of mostly people who know English quite well, so it can be assumed that to the average 

students would be slightly less sure in their abilities. 

 

Conclusion. 
The issues of Brain drain in Kazakhstan is a very serious one and the tendencies of young 

specialists to leave only keep on increasing. People are not satisfied with working in Kazakhstan 

and instead choose to move abroad in search of better opportunities for self-growth, self-

improvement and improvement of their living conditions. It is no secret that buying power of 

Kazakhstan’s tenge is very low compared to the dollar and this coupled with relatively low average 

salary pushes people to immigrate to other more economically developed countries. Kazakhstan 

needs to establish and develop a good financial and trading center, allow for more independent 

entrepreneurs to open their businesses, and to open up a major industrial sector so that the country's 

merchandise would be no worse than foreign one. This is the long-term solution that we have come 
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up with. There may be other solutions such as putting up restrictions for immigration, trying to 

hire foreign experts, giving benefits to those that stay but those are only short-term solutions which 

won’t really change anything in the long run. Therefore, the only possible solution is to develop 

the economy through industrial and financial sectors, to increase the living conditions and to make 

people want to stay in the country. It is a very daunting solution but with the right planning and 

resource allocation it could be done. 

To conclude, the issue of brain drain is not one that can be easily solved. A lot of effort must be 

made by both the government and the young specialist to alleviate the problem that is deeply 

intertwined with other economic and social problems that Kazakhstan is currently facing, and 

trying to solve only one separate issue at a time is not going to work. To solve the problem of the 

brain drain we must solve the problem of economic growth and stability and only then our country 

may prosper. 
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